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Teaching Assistant  
Level 3 

Fully-funded level 3 apprenticeship 
qualification for new and existing 

teaching assistants  



Programme information 

Teaching Assistants work in Primary, Special and Secondary education across all 

age ranges encompassing special educational needs and emotional vulnerabilities. 

The primary role of the Teaching Assistant is to support the class teacher to enhance 

pupils’ learning either in groups or individually, ensuring pupils understand the work 

set, know their learning objectives and stay on task in order to make progress. 

Promoting self-belief, social inclusion and a high self-esteem play an integral part to 

pupils’ well-being; ensuring pupils thrive in a positive, nurturing, safe environment. It is 

an active role supporting the learner to access the curriculum. They are good role 

models, act with honesty and integrity, take part in team meetings; contribute to 

planning and class activities. Promoting Fundamental British Values through spiritual, 

moral, social and cultural development and positive behaviours are crucial in 

contributing to improved pupil progress and development.  

 

LETTA is an outward facing partnership, committed to achieving the best possible 

outcomes for all children and young people. We are a partnership of schools 

spread across East London, who make a commitment to engage with each other, 

recognising and celebrating the excellence in all our partners and aspirations for 

the future. We offer an outstanding initial teacher training programme, continuing 

professional and leadership development, research opportunities and school-to-

school support.  

 

Who is this programme for? 

The Teaching Assistant Level 3 programme provides learners with the knowledge, 

skills and behaviours required to become a certified teaching support professional. 

It is suitable for teaching assistants, higher-level teaching assistants, learning support 

assistants and specialist support assistants. The programme is appropriate for  new 

teaching assistants and for existing members of staff looking to upskill and obtain a 

certified qualification. 
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Testimonials 

 

We put forward two teaching assistants for this qualification who had been with us 

for about two years. We felt that the high quality training, range of speakers, 

research and projects would really benefit them in their role and help them to 

develop. Both have gained so much confidence from the course and this has been 

reflected not only in their classroom practice but in school generally, talking to 

parents, liaising with members of staff and working with a range of pupils. They have 

both become more independent in preparing resources and for dealing with a 

variety of scenarios and situations, with the biggest impact on being they can often 

solve something rather than seek advice. This can be with emotional needs, 

supporting pupils in class to name but a few.  We have also found that the member 

of support staff who we asked to take on the role of their mentor has gained so 

much from the experience. She has also become more confident in her role, has 

enjoyed supporting her team and has found the confidence in herself to initiate 

new ideas and share with staff.  

 

The course has had many benefits for all involved and we will continue to develop 

teaching assistants, both current and new, on this route as we have found it to have 

been one of the best courses for support staff we have used.  

 

Headteacher, Newham School 

 

 

I would like to start off by saying a huge thank you to both of my LETTA Tutors. They 

have shown me and the rest of the apprentices knowledge, commitment and 

support throughout. I have gained such a great experience through their sessions; 

learning from which I have been able to put into practice through my work 

placement.  I had been a TA for a couple of years prior to starting my level 3 with 

LETTA and could not imagined the amount of knowledge that I would gain. The 

specialist facilitators brought in for training days are all outstanding and offer so 

many different types of strategies and resources. I am so grateful for being able to 

complete my level 3 with LETTA.  

 

Teaching Assistant Apprentice, Tower Hamlets School 

 

 



What makes this programme unique? 

The Teaching Assistant level 3 qualification has been designed in collaboration with 

partner schools. Our tutors are experienced leaders from across inner London 

schools and the Facilitators come with a diverse range of backgrounds and 

experiences. Tutors  provide ongoing support and bespoke the learning to the 

individual. An online portfolio brings learning into focus and challenges learners to 

put theory into practice. 

 

Learner support 

Learners will receive school-based mentoring, regular engagement with tutors and 

access to professional resources. In addition to academic support, learners have 

access to mental health and wellbeing support services including counselling and 

financial guidance. 

 

Assessment 

Learners will work towards an End Point Assessment (EPA) of their qualification 

consisting of a professional discussion underpinned by a portfolio of evidence and 

an observation alongside an interview. The EPA is carried out by an ESFA approved 

provider. It quality assures the learning that has taken place and determines if the 

apprentice has met the requirements of the qualification standard. 

 

Mentors 

We ask schools to provide learners with an experienced mentor from within the 

organisation. This could be a more experienced teaching assistant or class teacher. 

Their role is to  provide on-the-job guidance and support. Training and support is 

available to mentors undertaking this role. 

 

Module overview 

Learners will undertake six modules across 18 months that will lead into an End Point 

Assessment and the award of a Teaching Assistant Level 3 qualification.  



Eligibility criteria 

To qualify for an apprenticeship programme, a learner must meet the following 

criteria: 

 Aged 16+ at the time of enrolment 

 A citizen of the UK or EEA, or has lived in the UK or EEA for the past three 

consecutive years  

 Employed full time, working a minimum of 30 hours per week 

 Does not already hold a qualification at level 4/foundation degree/HNC or 

above in the same area of study 

 

Entry requirements 

To be enrolled on to the Teaching Assistant Level 3 Programme, a learner must meet 

the following criteria: 

 Achieved English and maths GCSE grade 4/C or functional skills level 2 (or 

equivalent) 

OR 

Is enrolled on a functional skills level 2 qualification in English and maths, to be 

completed within the first six months of study 

 Completion of the Teaching Assistant Level 3 entry assessment and achieved a 

minimum score of level 1 in English and maths initial assessments 

 Employed in a job role in which day-to-day responsibilities support 

achievement of the Standard 



Funding 

This programme can be fully-funded using the apprenticeship levy. Non-levy paying 

organisations may choose a co-investment option and pay 5% of the total cost. Co-

investment can also be used in instances where levy funds may be insufficient. The 

total cost of this qualification is £5,000. LETTA can support schools with funding 

arrangements. 

 

On-boarding process 

Prior to enrolment, a learner is required to complete initial assessments in English and 

maths to determine their current skills and knowledge. Entry assessments are 

completed to determine job suitability. Learning diagnostics are undertaken to 

determine prior knowledge and areas of focus. This will inform the individual learning 

plan. 

 

Off-the-job training 

Apprentices are entitled to spend 20% of the duration of their apprenticeship 

undertaking off-the-job training. This is training that is directly relevant to the 

Apprenticeship Standard, teaching new knowledge, skills and behaviours required 

to reach competence in their occupation. LETTA will provide employers with a 

suggested off-the-job training plan. An employer may choose to adapt the plan to 

suit their own setting.  

 

Recruiting an apprentice 

Schools may wish to upskill an existing member of staff, or recruit a new apprentice. 

New apprentices can be recruited to our programme in two ways—using your own 

recruitment processes, or by requesting that LETTA support with matching a 

prospective apprentice to a school. 

 

Registering for the programme 

If you would like to enrol a learner on to the programme, please register an 

expression of interest via our website: www.letta.org.uk/tsa/apprenticeships/ 

 

Cohort 2 enrolment deadline: 9th July 2021. 

Cohort 2 start date: 1st September 2021. 

https://www.letta.org.uk/tsa/apprenticeships/

